The 
Introduction
This study is the first work in the frames of our new series of studies devoted to the comparative assessment of the competitive potential of the Republic of Tatarstan (RT) -one of the most developed regions of the Russian Federationwith the regions of other countries.
In this case, the provinces of Canada chosen as the basis for comparison. It is connected with the fact that the Canadian economy, as well as Russian, has rich natural resource base, the presence of which allowed the country to establish deep cooperation ties with Western Europe and, above all, with the United States. This became one of the main factors that contribute to the affiliation of the state into the group of developed countries. However, the difference of the Canadian economy from the Russian one is that in Canada natural resources have become the real engine of economic growth and the driving force of competitive development. Today, the share of extractive industries in the Canadian economy is only about 8% of GDP (70% of GDP falls on the service sphere!).
Method
The following indicators were used to assess the competitive potential of the Republic of Tatarstan in comparison with the regions of Canada: operational performance, output-wages, the share of capital investments in the GRP and the coefficient of advance of increase of labor efficiency of the average wages.
We offer to assess the competitiveness on the basis of the approach proposed in the work of E.A. Nikolaeva and others [1] , which is based on determination of ranks using the method of standard coefficients. This method allows us to turn the original data to a single scale and eliminates the effect of different units of measurement on the final result.
The aim of the method of standard coefficients is to bring the indicators measured in different units (kilograms, percent, etc.) , to the value from 0 to 1 (where 0 corresponds to the worst result, and 1, respectively, -to the best). If the major indicator corresponds to the best result (i.e., the regions have to increase the value of the index), the following formula is used:
(1) where -I indicator of j region, -the minimum value of the I indicator among the regions under study, -the maximum value of the i indicator among the regions under study.
If the minor indicator corresponds to the best result, the following formula is used:
Result
The table 1 shows the distribution of GRP by regions and provinces of Canada in 2010-2012. Table 1 , the size of the economy of the Republic of Tatarstan is comparable with such regions of Canada as New Scotland, Newfoundland and Labrador, New Brunswick. However, this comparison is very conditional, because of differences in the level of inflation (in Canada -about 2%), the national currency rate, etc. between the RT and these areas.
In Table 2 the data on operational performance in the regions of Canada and the Republic of Tatarstan in 2010-2012 are given. As we can see from the table above, in terms of operational performance the Republic of Tatarstan (25,9 thousand USD -2012) is greatly behind the regions of Canada, especially from Nunavut (194,8 thousand USD) and the Northwest Territories (167,2 thousand USD). However, these provinces are subsidized, and this fact introduces some distortion. At the same time, if we compare the Republic of Tatarstan with the quite self-sustainable Quebec, the gap in operational performance is also great -4 times.
The output-wages indicator which characterizes the ratio of the gross regional product and payroll in the region, is an important characteristic of the competitive potential of the territory. This indicator shows the quantity of units of gross domestic product are per unit of payroll. And essentially it shows how effective the payroll costs for salary are.
It is necessary to say that the average monthly salary in the Republic of Tatarstan is significantly lower than in any of the provinces of Canada. For example, in 2012 the salary in the Republic in terms of the foreign currency was only 765 US dollars. In Canada, the Northwest Territories lead by this indicator -5156 USD for the same period. Even Prince Edward Island, where salary is the lowest among the provinces of the country (2966 dollars in 2012), gets significantly ahead of the Republic of Tatarstan by this indicator. In general, in 2012 the country's average monthly salary exceeded 3500 dollars (the expenses for meal in households are not less than 10% of all expenses!) However, this is nothing surprising. It is well known that the remuneration is directly proportional to the level of its performance.
Besides, it is necessary to emphasize that, according to the Statistical Service of Canada, in July 2014 the average monthly salary in the educational system of the country reached 4000 dollars. It is for 30% more than in the trade; it is identical to remuneration of labor in the sphere of in real estate; and it is only 17% less than in public administration and the financial sector.
Thus, once again our thesis that the competitiveness of the territory in the current socio-economic conditions is, first of all, the competitiveness of its educational and scientific system, is confirmed. Without modern and efficient scientific-educational sphere it is impossible to catalyze the formation of competitive areas. These are the principles of "knowledge economy".
Here there is a table in which the dynamics of the integral competitiveness index calculated for the regions of Canada and the Republic of Tatarstan is shown. As we can see from the table above, the competitive potential (within the given four-factor model) of the Republic of Tatarstan is significantly lower than of the regions of Canada. In this case, the integral index of Prince Edward Island in 2010-2012 was 56% higher than f Tatarstan.
Conclusion
The 4-factor model of competitive potential of the Republic of Tatarstan -in comparison with the regions of Canadashowed that Tatarstan economy greatly lags behind from the Canadian provinces in terms of operational performance (by the number of areas -up to 8 times). However, among the positive sides it is necessary to say that in 2010-2012 the Republic of Tatarstan was ahead of some Canadian regions by such indicators as output-wages of GRP, share of capital investment in the regional product, ratio of the rates of growth of operational performance and salary. It means that in Tatarstan there are sufficient reserves to provide sustainable growth of operational performance. It is obvious that the task of achieving advanced growth of operational performance should be the key priority of regional economic policy not only in Tatarstan, but also in every Federal entity.
